USC COMPLETE AGREEMENT PACKAGE PROPOSAL
November 26, 2023

USC makes the following proposal for a complete agreement, subject to ratification on or
before December 8, 2023:

USC 11/26/23 Fourth Wage Proposal

([ ]
e Incorporation of all individually TA'd articles
e All other proposals on either side are withdrawn.
e Effective date of the Agreement shall be the date of ratification.
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USC SECOND COUNTER-PROPOSAL TO GSWOC-UAW

April 25,2023

ARTICLE TBDXX
HEALTH AND SAFETY

1. The University and the Union share a commitment to establishirg maintaining a healthy
and safe work environment and enforcing health and safety standards to ensure

protection of the right of bargaining unit members to a safe and healthy workplace
consistent with applicable law.

2. The University shall continue to observe, at minimum, all applicable health and safety
laws and regulations.

3. The University shall continue to provide training in the safe and proper use of required
equipment, along with the provision of necessary persenat protective equipment to
maintain a healthy and safe workplace.
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USC RESERVES THE RIGHT TO ADD TO, DELETE, ALTER OR MODIFY PROPOSALS
AT ANY TIME UNTIL A FINAL AGREEMENT IS REACHED.
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USC FIRST PROPOSAL TO UAW

July 13, 2023
ARTICLE TBD: HOLIDAYS

1. Graduate Student Workers shall observe the academic holiday schedule.

2. If a Graduate Student Worker is not able to observe a holiday due to the obligations of
their appointment, the Graduate Student Worker will be provided another day off in lieu
of the missed holiday during the same semester with the advance agreement of their
designated faculty supervisor, and as needed, the Director of Graduate Studies.
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USC RESERVES THE RIGHT TO ADD TO, DELETE, ALTER, OR MODIFY PROPOSALS
AT ANY TIME UNTIL A FINAL AGREEMENT IS REACHED.



USC SECOND PROPOSAL TO GSWOC-UAW

June 16, 2023

ARTICLE TBD

APPOINTMENTS

Section 1: All appointments covered by this Agreement shall be for at least one (1) semester,
subject to availability of funding, in accordance with the GSWs Multi-Year Funding Offer. All
employment appointments are at the discretion of the employing school, department, or program.

Section 2: The University shall make reasonable efforts to provide an Appointment Letter for
each appointment no later than thirty (30) calendar days before the start of the appointment,
whenever possible. When it is not possible to provide an Appointment Letter in advance of the
start of an appointment, the University shall provide it no later than the start date of the

appointment.

Section 3: An Appointment Letter shall include the following information:

Appointment title, and percentage;
Effective dates and duration of the appointment;

Hiring unit and contact;
The general terms of the appointment, including tuition remission, stipend, and/or

remuneration for services;
The general scope of anticipated responsibilities of the appointment, including, at the

hiring unit’s discretion, the estimated weekly hours.
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Section 4: The nature and scope of the responsibilities of Graduate Student Worker’s
appointment will vary by school, program, and department. In making its appointment
determinations, the University will consider the preference of the Graduate Student Worker with

regard to the nature and scope of an appointment. -
Section 5: An individual who is not enrolled as a student for any reason may not hold an the V
—_—

appointment, and shall not be subject to any provision of this AgreementArticle.
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USC RESERVES THE RIGHT TO ADD TO, DELETE, ALTER OR MODIFY PROPOSALS
AT ANY TIME UNTIL A FINAL AGREEMENT IS REACHED.
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Discipline and Dismissal
USC Proposal 3
06-15-2023

Page 1 of 1

ARTICLE XX
DISCIPLINE AND DISCHARGE

1. Decisions about academic standing or dismissal (including but not limited to failure to make
adequate academic progress; sub-par performance in examinations and academic milestones;
minimum standards and expectations; academic dishonesty; violation of University rules of
conduct unrelated to their employment duties; etc.), shall be at the University's sole discretion,
and shall not be subject to grievance or arbitration.

2. The discipline or discharge of a Graduate Student Worker that results from conduct that
relates to the job performance of the Graduate Student Worker (including but not limited to
absenteeism; lateness; failure to adhere to stated course or research deadlines; failure to aid in
the preparation of course or research materials; failure to hold sections, labs, or office hours;
failure to grade, failure to perform assigned lab duties, willful abandonment of teaching or
research assignments; failure to comply with applicable policies, etc.) shall be only for just
cause.

3. For purposes of this Agreement, discharge means termination of an appointment_provided
for under Article __ - Appointments before it would otherwise have ended, but does not include
non-appointment or non-reappointment of an individual, or termination resulting from a loss of
funding; all such decisions shall be at the University's sole discretion, and shall not be subject to
grievance or arbitration. Discipline does not include critical or negative performance evaluations
or feedback.

4. Where possible, before a suspension or discharge for reasons described in Section 2, a
conference meeting will be held with the Graduate Student Worker and their supervisor. The
Graduate Student Worker may request to have Union representation present at the conference

meeting. Vo VAW
5. The University will promptly notify the Graduate Student Worker and the Union in writing of (0 = (S- /23
the issuance of discipline or any investigative leave. _—

6. If the Union desires to contest a suspension or discharge, it shall give written notice thereof \PL W
to the University within ten (10) calendar days from the date of receipt of notice of discharge or

suspension. In such event, the dispute shall be submitted and determined under the grievance L
and arbitration procedure.
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USC PROPOSAL TO GSWOC-UAW

May 18, 2023
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ARTICLE TBD

PERSONNEL FILES

1. The University shall make available personnel files and personnel records to Graduate

Student Workers upon written request consistent with its obligations under the California
Labor Code.

2. Written requests for personnel files and personnel records should be directed to the
University’s Human Resources Service Center.

3. If a Graduate Student Worker disagrees with information in their personnel file, the

Graduate Student Worker may submit a written statement documenting this
disagreement that will be maintained in their personnel file.
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USC RESERVES THE RIGHT TO ADD TO, DELETE, ALTER OR MODIFY PROPOSALS
AT ANY TIME UNTIL A FINAL AGREEMENT IS REACHED.



Posting M\(‘L - (/{)‘WA) L 5’3

UAW Proposal 2
06-01-2023
Page 1 of 1

ARTICLE XX
POSTING

1. The parties recognize that the University has discretion over the qualifications for
Graduate Student Worker positions, the methods used to make such hiring decisions,
and who is hired as a Graduate Student Worker.

2. The parties also acknowledge that Graduate Student Worker appointments are usually
made without posting, including appointments to fulfill a commitment of support made to
a Graduate Student Worker, and through departmental or program assignment, in
connection with advising relationships with faculty members, and through arrangements
made between departments.

3. The University website may be utilized to post positions which are not filled as stated in
Section 2 of this Article. Any position posted on the University website will include
necessary and legally required information. Fhe-University-wil-eneotragerbut-wit-net
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i i jti 1 ite. N s:hing in this Article will prohibit
a school, department or program from publicizing a positic:: in a manner other than the J
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UAW RESERVES THE RIGHT TO ADD TO, DELETE, ALTER OR MODIFY PROPOSALS AT ANY TIME
UNTIL A FINAL AGREEMENT IS REACHED.




USC PROPOSAL TO GSWOC-UAW

May 18, 2023
ok P ARTICLE TBD
for o
TRAINING
st

. The University shall provide Graduate Student Workers with all required training and
orientation to fulfill their assigned duties.

2. The University retains the exclusive right to determine the content and delivery of
required training and orientation programs, and will notify Graduate Student Workers of
trainings and/or orientation that are required as a part of their appointment as soon as
practicable. Attendance at a required training and/or orientation shall be considered part
of a Graduate Student Worker’s workload.
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The University will pay associated fees for Graduate Student Workers to attend work-
related training with prior written departmental approval.
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USC RESERVES THE RIGHT TO ADD TO, DELETE, ALTER OR MODIFY PROPOg ALS
AT ANY TIME UNTIL A FINAL AGREEMENT IS REACHED.






